
 
 
 

OVERVIEW - INDIGENOUS YOUTH STRATEGY 
 

This is an overview of an Indigenous Youth Development Strategy, which is a framework, or master plan, to guide 
Indigenous communities in developing youth development strategies and plans. 

If the young Indigenous people of Australia are to help shape the futures of their communities, they must be given the 
opportunities and the support to develop the attitudes, skills, knowledge and relationships necessary for success as 
Aboriginals or Torres Strait Islanders in the modern world.  And, although many Indigenous communities are not like 
metropolitan areas of Australia, young Indigenous people must be given equitable opportunities and options to 
participate more fully in life, life that is rewarding and sustainable.  

This strategy is a guide for the development and support of young Indigenous people so that they can help shape the 
economic and social futures of their communities.  It is a key to Indigenous people regaining control of their lives and 
living environment.  While the strategy focuses on young Indigenous people, generally between 5 and 30 years of age, it 
is a basis for broader community development strategies. 

The strategy addresses the need to develop appropriate attitudes and build skills, knowledge and relationships through a 
wide range of activities and programs.  It also addresses the critical need for effective, ongoing support 
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PRINCIPLES FOR IMPLEMENTING THE STRATEGY 
 

 

 A representative community partnership organisation should be 
responsible for implementing the strategy 

 

Young people must be involved in the planning, design and 
implementation of all aspects of the strategy 

 

All young Indigenous people in the communities should participate 
in the various activities and programs involved in the strategy 

 

Young people from other regional Indigenous communities should 
participate in activities and programs where practicable 

 

There should be progressive development for young Indigenous 
people in the communities from the age of 5 years until well into 

their 20s 

 

Local indigenous people should be trained to deliver as many of the 
activities and programs as possible 

 

Communities and education and training providers should conduct 
as many activities and programs as possible out in the bush (ie 

experiential learning). 
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